
Opening with Community Action Agency of
Franklin County, Inc.

Domestic Violence Legal Advocate - will assist victims of Domestic Violence with
such issues as orders of protection, child support and custody petitions in collabora-
tion with the District Attorney's office. The Advocate will coordinate multidiscipli-
nary trainings, and participate in developing written policies and protocols.
Successful candidates will have a Bachelor's degree in Human Services or related
field; at least one year's experience providing direct services to special populations;
and demonstrated written and verbal communication skills.
ComLinks, Your Local Community Action Team Providing North Country
Community Links To Improve the Quality of Life
89 West Main Street
P.O. Box 270
Malone, NY 12953 (518)483-1261

Mohawk Council of Akwesasne
Amendment •

Internal/External Job Posting
Department of Social Development & Health

One (1) Full-time Permanent.
TITLE: Program Supervisor
PROGRAM: Iethinisten:ha, Family Violence Program
REPORTS TO: Social Division, Manager
SALARY: MG-01, $37,300 - $46,700
DUTIES: Under the direction of the Social Division Manager, the Program Supervisor
is responsible for the daily operations and security of the Iethinisten:ha Family
Violence Shelter Program. The Program Supervisor wiil administer a comprehensive
behavior modification program that is specific to the management and administration
for a culturally sensitive Family Violence Shelter Program. The Program Supervisor
develops and implements all the services and components of the Program. The incum-
bent is responsible for activity seeking funding necessary to develop and maintain ser-
vices to the community of Akwesasne.
QUALIFICATIONS: Bachelor of Arts Degree in the Social or Behavioral Sciences
with (2) years managerial experience or a two-year degree in the Social or Behavioral
Sciences field with (3) three years managerial experience.
EXPERIENCE: Experience in budgeting and proposal development. Experience in
supervision with staff in a range of positions and situations. Must possess effective and
excellent oral and written communication skills.
DESIRABLE EXPERIENCE: Experience working with women who are victims of
violence and abuse in areas such as crisis intervention, motivational counseling, group
therapy, family therapy, and cultural competency. Experience in a First Nation
Violence Shelter Program.
Forward Letter of Application, Resume with attached copies of all Certificates and
Diplomas by 2:00 PM before May 9th, 2000 to:

Deborah Porter, Personnel Officer
Personnel Department, 1st Floor Kanonhkwatsheri:io Health & Social Facility

St. Regis, Quebec H0M 1A0
Applicant must clearly outline that they meet the qualification requirements on their
application and resume. Native preference in hiring. A Criminal Reference Check is
mandatory. An Eligibility List will be created for One Year.

VACANCY ANNOUNCEMENT
Salmon River Central School District (EO/AAE), is currently accepting appli-
cations through 5/5/2000 for the following position to begin on 5/9/00:
- Teacher's Aide - Library
Salmon River Central is a unique multi-cultural school community and
encourages applications from qualified Native Americans. Please forward let-
ter of interest, resume, and qualifications along with 3 references to:

Gerald Rufa, Business Manager
Salmon River Central School
Fort Covington, NY 12937

Phone 518-358-2215

JOB POSTING
Positions Available: Eleven Habilitation Specialists, full-time and part-
time positions available, weekdays and weekends, days, evenings,
overnights.
Salary: $7.50/hour
Location: Individualized Residential Alternative, Hogansburg, New
York.
Minimum Qualifications: High School diploma or GED. Education or
experience with developmentally disabled persons is preferred. Valid
New York State driver's license with a clean driving record is required.
General Responsibilities: To provide direct cjare and assistance to adults
living in a 24 hour residential settingf To assist individuals in the devel-
opment of daily living skills, use of community resources, crisis inter-
vention, recreation and transportation. Good interpersonal skills and the
ability to work flexible hours are required.
Mandatory drug screening, criminal background, and driver's license
check is required.
Respond with resume and three (3) references by May 5th, 2000 by
3:00 p.m. to:

Laura Murphy, Family Support Director
St. Regis Mohawk Tribe Human Services

412 State Route 37
Hogansburg, New York 13655

The St. Regis Mohawk Tribe is an equal opportunity employer. Native
preference applies in filling this position. Applicants not entitled to
Native preference will receive consideration without regard to race,
color, religion, sex or national origin.

H

Akwesasne Area Management Board
is here for your summer needs

NOTICE TO ALL EMPLOYERS AND STUDENTS
For the convenience of students and employers the Akwesasne Area
Management Board will be maintaining a Central Student
Registration Bank. At this time, only the positions that are funded
by the Akwesasne Area Management Board will be offering an early
start date of May 23, 2000 for the Post Secondary students.
Students are reminded that due to funding limitations, it may not be
possible for other employers to begin their programs this early. The
community will be notified as soon as confirmation has been
received regarding Program start dates from other employers.
Student Registration forms will be available as of April 1,2000. ALL
STUDENTS are encouraged to stop in at the office and complete a
form. For further information, clarification, please contact Becky
Perkins at:

Akwesasne Area Management Board
3rd Street Notth

(next to G & L Bus Garage)
or call 575-2626

SUMMER EMPLOYMENT 2000
. TO AT J. EMPLOYERS/STUDE s

In attempt to better respond to the needs of our student population, the Akwesasne
Area Management Board will be initiating a two-phase nirmg process for the 2000
Summer Employment Program. Please note, this niring process will only apply to

jects funded bv the Akwesasne Area Management Board.
Should the proposed activities require the education and experience levels of a

ndary student activities may be started as early as May 232000Post Secondary student, activities may be started as early as May 23,2000.
• Should the proposed activities require the education/experience level of a
Secondary student, then activities could begin as early as July 3,2000.
Application Deadline for Employers has been set for April 28.2000. In order for
your application to be considered complete, you must enter the following infor-
mation is included:
A completed application form signed by the employer.
^— ! "- J job description indicating minimum qualifications required for employ-
ers eligible for Overhead costs, an estimated breakdown of costs involved must
also be included.
As with previous years, only, students registered with the Akwesasne Area
Management Boara will be referred / eligible to participate in ibjs program.
Student Registration Forms will be available as of March 27, 2000. ALL STU-
DENTS are encouraged to stop in at the office and complete a form. For further
information, clarification, please contact Becky Perkins at:

Akwesasne Area Management Board
3rd Street North

» (Next to G & L Bus Garage) or call 575-2626

In anticipation of the 2000 - 2001 Fiscal Year Budget, the
Akwesasne Area Management Board is conducting a "General
Call Out" for proposals.

Employers, Training Institutions and Individuals interested in
formalized Institutional Training are invited to contact the
Akwesasne Area Management Board office to review their
Employment and Training Initiatives.

For assistance in the development of proposals please feel free
to contact Christina Lazore-Smoke, Programs and Services
Officer, Dan Garrow, Employment Officer or visit the office,
located at 3rd Street North, St. Regis (Next to G & L Service
Center).

Deadline for this first intake of applications will be
April 28, 2000 @ 4:00 PM.

Indian Time VoL 18017


