
Feud continued
dwellings on the Pine Ridge
Reservation. Three, four and five fam- J
ilies are forced to crowd into inade-
quate housing while the waiting period
for new houses often stretches to five
years.
If the reservation can lure such indus-
try, whether it be a house-manufactur-
ing plant, a credit-card company or a
reservation center, Gross said the
Empowerment Zone is ready to tie into
places such as Oglala Lakota College
or the tribal Welfare to Work program
to provide the necessary training.
Obviously, the turmoil between
Salway and his council could hinder
such plans. Tribal members understand
that very well, and openly worry about
it.
Two weeks ago, Albert Sharp of the:
Empowerment Zone's board of direc-
tors voiced the frustration shared by
many tribal members when he said the
unrest could thwart the kind of eco-
nomic development Dow is consider-
ing.
"I don't know. They probably won't
even come back to the table now,"
Sharp said. That's not necessarily true,
said Rebecca Evans, communications
director for Dow Chemical's
Polyurethane Business. While she
wouldn't talk about the unrest at Pine
Ridge, she did say that her company
continues to study the feasibility of
locating on the reservation.
"We have yet to determine if it will be
viable," Evans said from her Midland .
Mich., office. "But we are continuing
our analysis. The project is still being
assessed."
Awaiting end to turmoil
In other words, nothing has been elim-
inated yet, Evans said. But people like
Her Many Horses and Ecoffey know
that could change.
"Until things stabilize here, I don't
know if any company will be willing
to invest large amounts of dollars
here," Ecoffey said. "Every day we as
a tribe are unable to sit down and take
advantage of opportunities like t)ow
because of the political infighting, it
makes it very difficult for us."
And so the clock is ticking on this new
era of prosperity on the Pine Ridge
Reservation. The federal faucets are
ready to flow. The opportunities await-
ing the Oglala are as great as any they
have known.
Now if their politicians can only quit
fighting among themselves.
"Despite the internal problems going
on here, there are a lot of dedicated
tribal people continuing to do their
jobs and work for change," Ecoffey
said. "That won't end. I know that.
And I do believe good things are com-
ing for this reservation."

Student Transfer Policy
SALMON RIVER CENTRAL SCHOOL DISTRICT

In an effort to insure qual- Reservation must notify the prin- when the health or safety of the
ity and continuity of educational cipal 48 hours prior to intended student(s) is in jeopardy as deter-
programming for its students, the
Salmon River Central School dis-
trict adopts this transfer-student
policy, for the benefit of its stu-
dents:

Resident parents of stu-

enrollment.
Resident parents of the

District or the Reservation whose
children are enrolled in OTHER
schools or school districts MUST
notify the Principal by April 1 of

dents on the Reservation seeking the year preceding intended trans-
FIRST TIME ENROLLMENT in
the Salmon River Central School
District operated schools, includ-
ing the St. Regis Mohawk School,
must notify the principal by July 1
of the year of intended enroll-

fer to Salmon River School,

mined by the principal. Such
admissions will be made on a
space-available basis.

Students from other
school districts seeking admission
to Salmon River Schools MUST
APPLY FOR ADMISSION ON
AN ANNUAL BASIS, by

including the St. Regis Mohawk requesting admission in writing to
the Superintendent of Schools by
April 1 of each year. Acceptance
will be determined by the Board
of Education upon the recommen-

School.
Resident students of the

District or the Reservation who
seek transfer into the Salmon

ment. Resident parents of children River School after the start of the dation of the Superintendent of
NEW TO THE DISTRICT or the school year will be admitted only Schools.

St. Regis Mohawk St Regis Mohawk Tribal Council
Tribal Council

The Saint Regis Mohawk Tribal Council
would like to inform the community that
the monthly Tribal Meeting scheduled
for Saturday, April 1,2000 has been post-
poned until Saturday, April 8, 2000 at 10
am in the lobby of the Tribal Community
building.
The Saint Regis Mohawk Tribal Election
Board would like to inform the commu-
nity that the community meeting to dis-
cuss election regulations that was sched-
uled for Wednesday, March 29, 2000 has
been postponed until Wednesday, April 5,
2000 at 7 pm in the lobby of the Tribal
Community building.
We apologize for any inconvenience the
postponements may have caused. If you
require additional information, please
call (518) 358-2272.

lohahiao Akwesasne Adult
Educationpresents

Career Fair 2000
Friday, April 14th, 9:00am-

12noon
at the

A'nowara'ko:wa Arena
Cornwall Island

Here's your chance to explore
what the future may hold for

you!
Over 60 career-oriented and

educational booths.
Come talk to the professionals

and find out how they
achieved the goals they set for

themselves.

Now Serving
- Daily Ltmcli Specials
- Sunday: Steak S
Cornlread $8.00
(faeafefast S
lunch) ^
- Soup S .
Sandwiches
- SUNRISE BAK
ERY Don tits, Pastries,
Muffins

A Coffee Lover's
- Come Sample our Variety

- Three Difference
Roasts of Regular

Coffee
- Try Popular

Flavored Coffees like:
Cappuccino, Latte',

Steamers, Espresso.
In warmer weather: "Slush

Style" Drinks
- Cappuccino Freeze -

- Fruit Blizzard -

Turtle Island CAFE
Peacetiee Trade Center • Cornwall Island, Ontario

Hours: M-F 6am-10pm/Sat 8am-8pm/Sin 8am-Spm/ (613) 936-2419

OFFICIAL TRIBAL MEETING
SATURDAY, APRIL 8,2000 -10:00 am

AGENDA
1. Opening/Ohenton Kariwatekwen: Paul Thompson
2. a) Reading of March 4, 2000 Official Meeting Minutes: Patricia
Thomas
b) Comments and Corrections
c) Motion and Vote to Accept
3. Election Board Regulations and Update: Melvin White
4. Mohawk Anti-Tax Steering Committee Update: Delinda Comins
5. U.S. Postal Service Update: Alma Ransom
6. U.S. Census Update: Maggie Terrance
7. Environmental Department; Performing Partnership Agreements
with the Environmental Protection Agency: Les Benedict
8. Adjournment.

PLANT UTILITIES ENGINEIJl 1
The State University of New York at Potsdam invites applications for a
Plant Utilities Engineer 1 (SG-14) position. Duties Include: Operate, main-
tain, troubleshoot, repair, test and calibrate mechanical and electrical equip-
ment providing heat, hot water, ventilation, air conditioning and electrical
distribution in a safe and efficient manner. Make recommendations on major
overhauls and replacement of equipment and identify, recommend and
develop energy conservation projects. May supervise subordinate staff in
the operation and maintenance of heating facilities and mechanical equip-
ment. May also supervise contractors in an emergency or project situation
and be required to assume responsibility for operations of the overall phys-
ical plant. Job requirements and essential functions of the job include: work-
ing knowledge of the methods, materials and tools used in thee maintenance
and repair of boiler, chiller, auxiliary heating, ventilating and air-condition-
ing equipment, and high and low voltage electrical and generating equip-
ment; working knowledge of the operation of computer driven control and
energy management systems; working knowledge of the principal and prac-
tices of supervision; ability to diagnose mechanical and electrical problems.
Applicant will be required to obtain the Asbestos Handler Certification, and
must possess, or obtain within the first six months of hire, the Pesticide
Applicators License for Cooling Towers. A valid NYS drivers license is
required. This position also requires the selected applicant to take, pass, and
be reachable on the appropriate Civil Service examination list for this title,
in order to obtain permanent appointment. Minimum qualifications: An
Associate Degree in Plant Utilities Technology or the equivalent. In order to
determine whether a specific degree is equivalent to the Plant Utilities
Technology program, the major course of study must include a minimum of
30 college semester credit hours in core curriculum courses, creditable
toward the degree in any combination of the following: Heating, Ventilation
and Air-Conditioning; Electrical Circuits, Fluid Mechanics, Technical
Communications, Thermal Dynamics, Physics, Utility Refrigeration
Mechanics, Blueprint Reading and Sketching, Boiler and Steam Systems,
Industrial Electricity, Electric Utility Systems, Plant Operation and
Maintenance, Industrial Instrumentation and Control, Industrial Safety, and
Environmental Air Quality; AND One year of satisfactory hands on experi-
ence in the operation and maintenance of boilers and/or auxiliary equipment
or HVAC equipment in commercial, industrial or institutional facilities.
(Experience limited to residential applications is not considered qualifying.)
OR Four years of such experience and 30 college semester credit hours in
any combination of the courses listed above.

To apply, submit cover letter, resume, and names, addresses and telephone
numbers of three references to: the Office of Human Resources, 219
Raymond Hall, SUNY Potsdam, Potsdam, NY 13676. Applications will be
accepted through April 12, 2000 SUNY Potsdam is an equal opportunity
affirmative action employer committed to excellence through diversity.
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