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Akwesasne‘l:)me for e Job Opp ortumty Akwesasne Freedom'

the Aged o . _ " School announces the  °
e _Culturallntructor .

ADM'NISTR“OR . asitio: © ”"s : following positions: - -

Acts within du'ect supervxsxon of o -Have a valid New York Slate 11.

T 4 Full time Tmnu.“
the Board of Directors of lhe.;;{j-_' - : S

R ) driver's license for transporting Posulons. A L
Akwesasne Home foc. the Aged. . CONSEIL SCOLAIRE m:tg 0E L residents to and from cultural -
Rﬁm Tk o . Stormont, Dundas engarry » field trips around our Comblned Pre-k ﬂl'ld U
e i Bt uy iy ot K

community and near
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Home. Implement. progtams and e

oversee daily activities.

3. Oversee all fiscal acuvmes of‘::_?:f |
Lhel-Iomeandshallprepmepenod;c. R |
financial reports- for the Board of, 3

Directors. ..
4. Write proposals to vanousﬂ
funding sources. fOr
improvement of - the Home

i’2) To

5. Required to-sit in on. all Board |

meetings - and

the unprovemenlof the Home: -

This is ‘& salaried posmon -
negotiable dependmg upon;.i;

experience.

resume to:,
Akwesasne Home for the Aged.

“make
recommendauons t0. the Bom:d for‘.:' A

Send letter of apphcauon andf_ J x6a_4ks

'S Lopez Pr1nc1pal
‘Cornwall,. Ontamo

- (613).933-5500

P.O. Box 40, StRegis, Que., ]I+

HOM 1A0 - T
(613) 575-2377 R | K
Deadline: Monday, July 9,,‘,--‘.‘ e
1990. ' ,

For the perxod September 4

"1500 Cumberland Street

""]_‘-_,;Help with career 'opportunltles '
o= »A'-Orgamze\:jpecml activities for Mohawk students
- Actlng as a llalson person w1th the Dxrector C

teach two (2) perlods of Nat1ve Studies ( 67 of Semester)

Telephone appl1cat10ns followed by submxssxon of written matemal for
‘the above two pOSlth[‘lS w1ll be received untll June 28,

... -“EMPLOYEUR ASSURANT L'EGALITE D'ACCES A L'EMPLOI" / “AN EQUAL OPPORTUNITY EMPLOYER"

1990 ,to_ February 1

, 19_91

11990 by:

-Chanrman of the Board

- Il ROY HASTINGS
; Présfdent du conseu

| P

T \a EKING chwmcxv Lmuucrmb\\ac
THROUGH. wuc«TnN

IICEXCELLM

Le direeteurde P'éducationil

Dnrector of Educatnon
JAMES W. DILAMARTER

Deadline: July 6, 1990
Salary: $10/hour

'L R ,.PM&Q..; ,L.;]J ob Announcement

Iyl PT PO L ' l \.ﬁmﬂ q"”
Position; Resxdent Aide for
o Partndge House

-Must be 21 years of age or
older . - :

-Have a. vahd New Yo:k State
driver's hcense

-One.year of. sobnety (m a
recovery. program) fora
recovering person . . ;

Posxtion- Exeeutnve _D_nrector.

e ~»0r-gan|zation: 'The- Seventh.
~:»:5{’}.Geneiatifon Fund is a national
, Native American foundation which -
“7.provides grants, training, and
 technical .assistance to Native
,.-_Anlerican ‘rural and reservation
:}']-commumues in their efforts to
- 'protect the environment, natural -

- resources, rights and land; promote

-Have a basic understandlng :of ~small scale economic development

alcohohsm/chemxcal
dependency asa dnsease

-Have baslc readmg and wnung .

- weekends

applm

Duties; To prov:de responsxbleﬁv

supems:on of readent aenvnws

Sun:mm Parmdge House .

Coordinator, pnd/a Chmoal DixeCtor.-
- Director -

"+ . management team which includes
..~ the Finance,
"' "Development. ‘Directors.
I pnncrpal responsibility  of the
" Executive Director, working with
theBoardofDnrectors istoanalyze
" major -trends_in. Indian policy,
" pursuit. of that
St. Regis Mohawk me Semces': ~Executive Director is charged with
. insuring the permanence of the
" Fund as an important resource «f
. Native American people, overseeir.g
~  the proper functioning of all
' -program arcas, and ensuring that

Deadline: July6 1990
Salary: sszsmom'

Send letter- of applwauon and
resume t0: "

Mlchael Cook, Dlmctor

Community- Bulldmg e
Hogansburg New York 13655'

e TS -

Jayne Lisa
Restaurant

operu e day. a ek

We cater to bhaveguete

soparties A to 100 |unpl« .

Alwo tal ¢ out ordore,

Wit % Loy

Caenvandacerr Plorcy nd
Par Ty, Sat., 7 “an

A58 K24/

Atlnritye Gone,
Conrpetitn oo

- ‘,fResponslbnhtnes-

- ' Executive Director is the chief
“operating -officer of ~Seventh
-* "Generation Fund and is directly
f- “tesponsible to.the Board of-
" Directors which ses policy for the

_and traditional way of life; and

“revitalize Native communities and -

" families, The Seventh Generation

A *“Fund has a staff of 11 people with.

-Be able: w wofk shlf; work and offices in- Nevada Cahfomla and
_',-:_;.New York. '

" The

orgamzauon . The Executive
-is assisted by a

Program,.
The

vision.. The

Board direction and policy are
implemented. Any of the tasks
necessary for fulfillment of the
responsibilities set forth below may
be delegated to other appropnate
suff memben S
A Mange'ment . and
Mnlnmutlon -

1) Responsibility for oversight of
the day to day operations of the
entire organization including all
offices and special programs.

2) Responsibility for all personncl
action including hiring and
dismissel of all staff, evaluating

stll{ porformance and semngA- .

- Native
forgamzatmns
-5) Representing the Sevemh

B. Program R A
1. Responsibility for provxdmg

and

i vidiual § salanes within guidehnee ’

‘estabtished-by the Board. -

3) Responsibility for admnnstenng ‘

the budget and assets of the Fund.

and non

Generation Fund.
6) Responmblhty for assunng that

all activities of. the Seventh
Generation ' Fund meet the -
" requirement of thelnternal Revenue
“Service. —

grants, training, and technical

- assistance to Native commumty'
organizations. The primary agems‘ ‘

whom this authority is ‘exercised

through are the program director and -

the designated field staff.’

2. Responsibility for analyzmg and.

articulating significant trends in the

funding and Native Amencan :
. communities. :

3. - Responsﬂnlny

directions to the Board of Directors.

4. Responsiblity for the plepanmon :

of an annual program.

5. Responsibility . for- . ‘grant -
financial -
oversight, and managemem of

recommendauons.

donordnectedfunds.

C. Fundraising
Long-range ‘Development -

1. Responsibility .for general -
support fundraising for the Seventh
Generation- Fund, assisting staff t o

raise special program - funds, in

cooperation with field staff'
assisting pro_;ects and. other__
‘community orgamzanons raise

funds, and.overseeing non-gmm

resource development which -
mcludesdnectmml.endowmmtmd'
_ planned giving. . o
- 2. Responsibility for’ long-range
planning. including’ the ‘annual

preparation . of g " three-year‘

deve]t)pment plan.

3, Responsxbxlityforanraenuguew
- donors. '

-andf

, Salary

commumtymberesponsxvetome . —

‘needs of Natiye American people.
6. .Responsibility for public

' 'relauons plans and nnplementauon
4) Acting as a liaison with other .~
Nauve )

1. - Ability to convey an

Quahﬁcations

understanding of the mission , role,

.. and dynamics of the Seventh

‘Generation Fund. -

S22 Demons(raled ability in fund -

raising ‘and maintaining good
continuing relationsfups with full
donors.

3. Insmutlonal management

expenence ~of non-profit
organizations in which the capacity

: tomanageacomplex and growing
: msutunon has been clearly

u4 A lustory of commxtment to
Native Amencan revnahmuon and

development.

5. A demonstrated ability 1o direct
andmouvateas'ﬂlledand energeuc ,

staff.

' 6. Theabxhty lo conoeptuahze and
f_or‘ 4
- recommending program andpolicyi

implement short and .long term
fundraising efforts.

7. The suength to. provide creative
leadetslup and suppon to the Board
and staff. :

8. High cahber wmten and oral
communication skills.

9. The ability o suggest s stmegnc :
- and program. direction  and the
. tactical skills - to launch the

‘implementation of new initiatives.

10. " Experience ‘in developing, .

managing, and administering a

budget -

11, - Mtnlnul' educational

;}reqmremeatsofahachelor'sdegxee‘
.or six to eight years of experience
relawdlotheresponsxbllmesofmns'
“position.. . '
12.- Onlya

Amencan will
beomdued.

. sm-t Date' Sepwmber 1, 1990

nd

4. Responsibility for aitracting * Castro

supplementary. fundi fa project of

SevenﬂlGenetauonFund. .

"Hogansburg, New York . :

CKON 973
- General secretary =

may

ﬂ 483-4070 Ask for Audrey

, Beneﬁtr“ '
-340-55000 mtll hberal fringe

certificate or better, - : ) _ L - vicinities. - Teacher, combined grades 3and 4
2. Applicant should possess lngh S . S o - -Have knowledge of Nauve " Teacher, combined smdes 5 lndﬁ o
& level of initiative, adaptability to = REQUIRES  TEACHERS - " American Culture, especially Tm L RS
ké&. communicate with.native people, Sob e P the Mohawk Traditional . L : i_; ,
"é; : government officials, ‘media’ and.i_ I DR o - at . teachings and be able 1o read, Acceptmg Resunes lroi/;
%.  community organizations. . EON R - write and speak the Mohawk  June S, 1990. until puitloll
% 3. Applicant should | have proposal GENERAL VANIER SECONDARY SCHOOL language _are filled. :
g' wrng skills. o B T Must be able o work flexible ‘Mail Resumes to: " ..
. 4. Applicant. should have strong 1) Natlve Gu1dance and Career Counsellor hours, from Noon to 10:00 Akwesasnel‘-‘reedomSchool »’
l_f« financial background. T , .  p.m. and requires 7 hours. PO Box290 . o
3. M“S‘beablmwMohawh . Req””‘e"‘e"ts - * maximum of Cultural " MohawkNation '~ . "
Duties: - : _‘An Ontario Secondar Education per week v Rooseveltown, N.Y. 13683 |
S y Teacher s Certxflcate WIth Guldance - bducation per . viaRooseveliown, N.
' other oranon-recoverin r. to' o '
Akwmmmf“me“ed‘ Preferably a navtxve of Indlan ancest: vy and preferably Mohawk,, = person. g‘ o SR " PO.Box 3218
2. Direct all supervisors-and staff Dutles ' ’ ' A recovering person must have - Comwall Ontario
in respect 1o their job descnpuons B . 2 years of sobriety in a self ’ K6H 6NS
and to maintain the standards of the e Counsel ling ‘help program.

Supervisor; Progmm Coordlnator

* (Partridge House) and/or Clinical -

Director of - the
Alcoholism/Chemical Dependency

* Goal: To teach Mohawk language
and culture to Resndems :

" Duties; Planfieldtnpstoloeal

Cultural Centers
Direct or supervise
residents dunng arts and
- crafts '
Consult with counselors
on progress and behavior
" of residents during classes

Submit letters of apphcanon and
resume to: :

Michael Cook, Director
St. Regis Mohawk Health Services
Community Building -

13655

-Responsible to the ".S“tation. .
o ‘~readmg, wrmng and language,'_-

Manager.
-In charge of routing calls into
station to proper departments.

-Keep tabs on workshops and
classes that are being offered, which
secretary's i

.enhance
performance on the job. AU

-Answer phones, typing, arrange
appointments and interviews, assist

production manager when necessary -

-Monitor public . service

. announcements, trading post, job
- watch, ctc.keep files for each of Ll
‘ . and -base our science on the '
"Thanksglvmg Address. Two.tﬁe G
-school -teaches all subjects im::~ -

these.

,~-Mail, log mail, make sure xt gets
‘stamped and dated, receive mail and

see that it goes to the right person.
-Keep reception area neat and
presentable. -

'Furnlture Carpet Draperles‘

MALONE
25W. Mam St.

L Mlmmum Quahﬁcatiou

o 4 Pnor teachmg Cxpmm ln.,-_ ;
. asset. - AR
5. Have knowledge and awmneui:' i

. teaching of children.

. The Akwesasne Freedom scm ,,‘,.ﬁ".:.
-aMohawkhnmemonSchool. The. -

knffM' .

Snycfers Mobile }[omes ”

Route 37 WGSNIIIO

‘_ 483-7821 ,er«m-'z 13_9 |

~ " SPECIAL @
| ‘New 14 x 70
3 bedroom mobile home
B 2x6walls
'shmgle roof and vinyl sldlng

: loo many exlras to menﬂon
- $20, 595 oo |
No trode ins ot fhls pnce

1. Must be ﬂuent in. Mohawk '
1-8“8“383 .
2. Knowledge of Tradluonal
Mohawkcultureanmet BT

- 3. Must have Diploma. or
( cemfcauonm(eachmgfmmUs :

orCanada -

of thé current teachmg m n m .

6. Recognize that leammg 'u»_;

- essentially an individual processand . -

‘be capable of adjusting differemt = .

teaching techmques ) mdmdnal

children

7. Be able o establxsh a good R
: mpportwnh cluldren mren(s.oﬂlet:' «
"-Such -alternatives to the aboveé_ R
qualifications as the Pareats : .

Commmee may find apprqmgw;?},v

MI]OI' responsnblhties ALY
1. Instruct students in Moluwk s
language all basic subject mater;

~ including math, scnence, spellumj.

2. Instruct studems in Tradmouaf

cultire mcludmg. Thﬁnfiilw :

3. Evaluate ‘student progess and A:,lz:

4.Be mvolvedmﬂ:edeveloﬁmeu('- i
‘of curriculum material and in .

5. Commumcate wnh pmnts to
discuss smdentsprogteas IS
6. Other duuesasdesngnatedby tbe. oohe

curriculum is twofold, one we ..
stress | our - Traditional culture
throughtheoeremomes,theMyf .

of the Great Law (gradesSandﬁ)

Mohawk including Math, Reading, S
Science and Spelling. -Teachers -

-~ will have -the full. use of . tlle e
. outdoors_for . science pro;ecu, e

uniimited ‘use of Commumity .

'Resource People such as our Elders, -
Faithkeepers and Traditional Cheifs. -
_Wesnessthewholech:kihngmge» o

:,}.. L




