£ E e

St Reg‘s Recl'eatlon e L

. ﬁs ‘Subsutute

‘_;.i nnﬁﬁ
.- the Reservation to and from the St.
“ Regis Mohawk School during the
- J.0.M, Summer Program. Drivers

who will be contmumg education ;,thl be-on-call for various field

in the field of Physical: Bducauon ;
-any. °‘h°" ..l'mileage and rouune mamtenance

" Applicant mus‘tibecfa mm PN

nature, and able to- communicate

N Q"ﬂlﬁmm& Bus Drivers

- must meet all the requrrements of
the New York State Department of

Summer Pro

Litle: Summer,:: Program
Supervisor (2. posmons)

Br.uuiremeun. Apphcant must ~

be a senior, or gmduaung student.

Behavioral Science,:
related field. '

with small chrldren.

Applicant must’ be regnstered N
with the Canada Employment.
Center for Smdentsandmustobtam-.
a referral -slip before hemg"

considered for an mtemew

Duties: Supervrsron and

Organization of SummerRecreanon :

Programs For Chlldren*

To plan, orgamze and~ .
implement a' "Fun-Day" for the "

youth of Akwesasne ‘Must mform

recreation member. on progress ot‘ e

the Fun Day-each week.

Will be expected to set up
weekly schedule. of actrviues to -
include spomng events, ants and.
crafts, and on occasion, ficld trips,

To keep close supervision of -

children at all' times to prevent

property damage. and vandahsm to E

building andgmunds. S

August 3, 1990

June 11, 1990

resume o: }
Felicia Jacobs Pnesxdent

St. Regis Recreauon Commrttee

P.O. Box 190
Cornwall, Ontano
(613) 575-2700 ’

BRI 5 Photo copy of each drrvers
Apphcauons can be pxcked up at_f, heense.
Admin. 1 or from the St. Regrs f_ 5. Record of each drrvers motor ‘
Post Office. - - R N veluele vnolatrons A
Position: - (8) Summer Progmm:_ o m I -
Duties: Supemse. and mstruct. . Paosition: Compute,/w(,,k
approx. 20 - 25 students grades Study Skrlls Instructor
two through erght dunng recreation. . : '
time, implement and/or create . . m : plan and pr0v1de
mtcrestlng outdw acuvlues fer - insu-ucuon 10 smden(s in computer
studnets, . handle: dlsmplmaryr - opemnonand study skills. ’
problems which may . occur; be. - - 7 ‘
responsible for studentsandeareof,:‘- ; ns:  High School
equipment. o graduate ‘with: at ‘least two years
- “i_experience ' working with
ible QM. omputers Pret‘erably Natwe
i “"Responsible To: TOM.
-mustbeatm” years °f38° .. Program Director and J.O.M
- have ‘a genuine interest m g ,; }- s Physreal Educauon Duector .
working with students o
-beabletocoopemte wrthall Sﬂlﬂl! 317000per week
J.O.M. staff . B
- must brmgmworlungp@ers mh_n[ : . _
~ “ -Employment: July 5 thr'oush
S Augun§,1990
.. Applications: June 8, 1990 at-
August 8, 1990 T
Deadlige: - June.15, 9.90!?-;-.1 . -J.OM. Office
4:.00 pm. S - Community Building
o e Hogmsburg, New York
Applications. are avarlable at the. o 13655
1.O:M. office, “Community. ‘_i'
Building, Hogansmrg, New York . “The st Regxs Mohawk Tribal
13655 - S = - Council, Hogansburg, New York,
: . ~-: advises job applicants that it does
The sg, Regis Mohawk Tnbal‘.~, not discriminate on the basis of
Council, Hogansbusg, New_York, . Hsndwapped status in employmem
advises job- applicants that it does -,
not dtscnmmate on the basrs of.--?_ ===== -

e -All dnvers mterested in applymg
- may fill out an applrcatton at the

'“‘z.r‘.oe 0. ,’pla’re. af
Surc wou(c‘ +33"'e.
¢ aood (‘43\'\+ abou'l'

THE INDIAN TMES FAGES ]

'3 Bus Dnvers & 1

To fransport students on.

trips throughout the program..
Drivers will be responsible for daily

Motor Vehicles, Dept.  of

-’hmsportatrm and Commrssrons of
. Motor- Vehicles.

.. ceftification order Article 19A of -

A Driver's

f:thew Yorlt State Motor Vehrcle
Reaunnuhls__'m = J.o.M..
i-fPhysrcalEducauoanrector
Salau. $17000per week
Ema.ln.r.m.ent Ju1y9 1990 -
,August3 1990 S
D.n.d].in_g,. June 8. 1990 at
_;4'00pm Lo e

-V_V;J‘.O M. Office and must subnut a
,gcopy of the followmg

Q1L ;f»:l Complete physrcal examination
A A form . completed in, the past 6

el months
Please subnut apphcatron end'

_;~’2.~" ‘ Three letters of
i rrecommendauon (pret‘erably from
o -pastemployers)

'3, Photo.copy of each drivers
" Certification under Article 19A of

. . the New York State Motor Vehrcle
.:-Law

aP

6 3US ase_

—(new ! _

' Q ) N I'. [l l. - :
- Graduate with two years experience
. in teaching Mohawk Lan’guage &

Salary:

' Deadline For

,E‘ ,-ll :

4Mpm_,;

A

msmsm. Mohawk Language &

, Culture/Arts & Crafts Instractor o

D_u.t.i.es.:_
instruction .to Nanve 'American

Students in grades 2- 6 in Mohawk -
Language and Culture and Arts and .

Crafts

Culture and Arts and Crafts

W&nq J.OM.
- Physical Education Director.
‘sm.oc per week,

Applications:
4:00 p.m.

J uly b through

‘Applicati Ta:

" JOM.office
Community Building
. Hogansburg, N.Y.

-~ The St. Regis Mohiawk Tribal .
- Council, Hogansburg, New York,
advises job applicants that it does

not discriminate on the basis of

"Handicapped status in employment.

m_t,m_n, ~ Summer Program
‘Math/Reading Instructor

Duties:
areas Math/Reading, prepare daily

lesson plans and short assignments,

assist Natwe American students

-grades 2 - 6 who need remedtal

help.

Q.uall[mntmns Two ye‘ars of -

_ college and/or two years of teachmg
expenence ,

Responsible To:  J.OM.

Program Director and Physrcal :
 of all staff, evaluating staff

Edqcauon Drrector

Salary: Negouable

Employment: July 5 through
August 8, 1990. - r o

Applications: June 8, 1990 at

4:.00 pm.. ‘

J.OM. office
. Community Building

Hogansburg, New York ‘

The St Regts Mohawk Trlbal
Council, Hogansburg, New York,

+ advises job applicants that it does
‘not discriminate on the basis of

Handicapped status in employment.

} S'ummer Program
Monitor ‘ g
" Duties:  Assist the J.OM. -

Physical Education Director in
o -duties of the. Summer Program,
. communicate 'with. parents as
"needed, oversee summer program -

equipment, assrst and supervxse

_summer workers, chaperone trips, -
‘notify J.O.M. staff of questions of

problems whtch may occur, other
duties assrgned by J.O. M Staff.

fo:  J.OM.
: Physical Education Director .

Q.ua.him.tmna Mustbeat‘

least 20 years of age, must be able

to work with youth and:cooperate-

with parents and JOM. Staff. -

v‘ Salary: $170.00 perweek

: July 5 through
August8,1990 - -
. Abolication

~ Deadline: June‘15.~‘1990at

. ,Apphcauons may be pu:ked up at’
the J.O.M. Office, .Community
E Bmldmg. Hognnsbm'g. New Yodr.

: The St Regrs Mohewk Tnbal
irg; New York, -

Counctl.

Plan and provrde'
High School ,

JOM‘

' mn‘e 8, 1990 at’
.- Director

_ Provide instruction of

: salarres
~ -astablished by the Board.

‘ C. Fundrarsnng

' preparatron ‘of. a
;developmentplan.
o3 Responstbrlrty for attractmg new
. 4, Responsrbrhty for attracting
supplementary funds for pro;ect of
- Seventh Generation Fund..
5 Bncouragmg the phrlanthroprc

Position: Executive Director

Organization: The Seventh

‘Generation Fund is a national
" Native American foundation which
provrdes grants, trammg. and

technical assistance to Native

,‘-Amerrcan rural and rcservatron
-communities ‘in their efforts to
protect the envrronment ‘natural -

resources, rights and land; promote
small scale economic development
and traditional way of life; and
revitalize Native communities and
families. The'Seventh Generation

'Fund has a staff of 11 people with
_ offices in Nevada, Cahforma and
. -New York.

Respo_ns_rbivlities:

operating officer of Seventh
Generation Fund and is directly

responsible ‘to. -the Board of
Directors which sets policy for the

organization. The Executive
is assisted - by a
management téam which includes
the Finance, Program, and
Development Directors. The

“principal responsibility of the

Executive Director, working with

~ the Board of Directors, is 1o analyze
" major trends in Indian policy,

pursuit- of that vision. The
Executive Director. is charged with
insuring the permanance of the
Fund as an important resource of
Native American people, overseeing
the proper functioning of " all
program areas, and ensuring that

_Board direction and policy are-
. implemented. Any of the tasks

necessary for fulfillment of the

 responsibilities set forth below may
" be ‘delegated to other appropnater

staff mcmbers

rA' Management. . and

: Admrmstratlon

1) Responsrbrhty for oversrght of
the day to day operations of the

. entire organization' including all

offices and special programs.

2) Responsibility for all personnel

action including hiring and dismisal

performance and setting individual
“within gmdelmes

3) Responsrbrhty for admmrstermg
the budget an assets of the Fund.

4) Acting as a liason wnh other
Native and - non Native
organizations. ..

'5) Representmg the Seventh ,

Generation Fund.

' 6) Responsibility for-assuring that .A
all actiyi.t_ies: of  the Seventh -
~Generation  Fund meet

the
requirement of the Internal Rcvenue

- Service.

B. Program

1. Responsibility for ‘providing
grants, training, and_ technical
assistance to Native community

- organizations. The primary agents
‘whom this authority is exercised
-through are the program director and -

- -the designated field staff. '

2. Responsibility for analyzmg

: ameulatrng significant trends in the
R funding .and Native Amcncan
. communities.

3. Responsrblrty for recommendmg
program and pohcy dxrecuons to the
Board of Directors. .

. 4. Responsiblity for the preparatmn

of an annual program.:
5. Responsiblity for -grant
recommendations, . . financial

“ oversight, and- management of
:«~donordu'ectedﬁmds '

; .and
Long-range Development

“1. Responsibility for general

support fundraising for the Seventh
Generation Fund, assisting staff

raise special program funds, in | &

cooperatron wrth freld staff
assisting. ~ projects - and ‘other

‘communtiy Organizations raise
funds, and overseeing non-grant |
resource - development
includes duect marl endowment and
- planned giving,

“which

2. Responstbhty for long-range

. planning . including the annual -
three-year -

advises job applicants' that ltdoes;_' 7

not discriminate on the basis of
' handncappedstaursmemploynmt.

.“‘-.

The
- Executive Director is the chief

_community to be responsive to the

needs of Native American people.

6. Responsibility- for . public ’
relations plans and implementation. :

Quahfrcatlons

1. Ability to convey an

understanding of the mission , role,.
"and dynamics. of the Seventh

Generation Fund. -
2. Demonstrated ability in fund
raising and maintaining  good

" continuing relauonshlps wrth full

donors.
3. Institutional management
experience . of - non-profit

organizations in which the capacity

- to manage a complex and growing
institution has been clcarly'

developed.

4. A history of commitment to
Native American revntalrzauon and‘
- development. .
5. A demonstrated abllrty to drrect S
and motivate a skllled and energeuc :

--1-CLA is silent on the issue and | .
‘nothing in the l988amendments .
,Supports the government st

staff.

6. The ability to conceptualrze and B
implement. short and long term

fundraising efforts.

7. ‘The strength to provide creative

- Court okays
1 :EPA’s mdirect _
|costs charges

‘1 ’!’heUS SupremeCourthaS, e
1 pheld ‘the EPA’s efforts to re- | ' -

-quire a responsible party in'a] -
| Superfundcleanupto payashare |- -
of “indirect costs,” such as ed—- .

mrmstrauon and overhead. .

and are not recoverable costs

" move means a December 1989

the firm’s argument that CER-

| * The court declined to hear a
¢igim by R.W. Meyer, Inc. that} o

, expensessuchaspayrollandrent 5

" are not related to a specific site | - - .-

under the Comprehensive Envi- | -
,ronmenral Response, Compen- | -
| sation ‘and Liability Act. The |

leadership and support to the Board o

and staff,

8. High caliber wntten and oral A

communication sills.

9. The ability to suggest strategrc E
“and program direction .and .the. .
tactical skills to launch the " .~

implementation of new initiatives.

10. - Experience in developing, .

managmg, and admmrstratmg a .‘,f' o

budget.
11. Minimal

or six to eight years of experience

related to the responsrbxlmes of thls
position.

'12. Only a Native Amencan will

be consrdered

'Start Date: September 1, 1990

Salary and

benefits.

Submit resumes to Jackie .|

Castro, Administrative
Director, . 'n‘tralw,_ Office, |
Seventh eration  Fund, |
Box . 10, ‘Forestville,

California 95436.

(707) 887-1559.

’Deadlme for Recerpt of Resumes‘ . j.
and (3) References: AI une 30, 1990.

cducational ,~
requirements of a bachelor's degree

© Benefits: .
$40-55,000 th lberal fr nge ‘
witn o _ inge . Supercﬁfkggu&zr flln[ear{er[, :

Phone: |

OKwanne E

gas Station:

Or;gtna[}[ome of the qsear ;

“RIT 37 e Across From
‘Iﬂzﬂkwm ‘Emayuu:y ’I'um ’

’Dlese[ F ue[
@azry Troc{uc ts;

5orfa Chips, . K tewarrw

5 anc{wzc/ies
G garvttes |

| Open 24 ?[ours

.‘." .:

Cﬁewmg ‘Zbﬁacca | B f

It there s a naln tn
- your chest, hea
llaln in the neck.

Cornplam toa doctor.
Emer enc
g V \3

eAmericonHeartAssocnohon :
P WE'REFIGHTINGFOQ\OJRUFE SR

1

| AGCEBDWARE S

| BERVICEB .
| Everythmg you and your o
I computer need .

: 1664 BIRMINGHAM S’I‘REET CORNWALL ONT K6H 3N2 TEL

(613) 933-9457

l

Menard

RENOVATION CENTRE LTD_

1100 Marleau Ave.

' “COMPLE'IE LINE or-'em.oms mrsmr,s"

"Where Service Is More Then JustA Word' "
HOURS 7:00 - 6'mpm.MON to THURS. .
7:00 -9:00 p.m. FRIDAY )
‘ 7-00 5'00 pm. SATURDAY

Cornwnll

I

GIFTS
CARDS

WOLF PACK GIFT SHOP

Next, to Lawrence & _Dyans Smoke Shop.
- " Rte. 37, Bombay. A )

Deerskin dees Feathers | Beadmg Supphes

‘How-To Books Baskets - Leathercrafts
Now m stocl\ are Pendleton Blankets

358 4285

: 9*9 PM

~'OPEN my | B

'decrsronbyanappealscourtwrll R
E ‘-stand. : L
" The court said Meyer and
- Northernaire Plating Co. are h-r

able for $268,818 incertain over- | :
| ‘head costs incurred in running | .
|. the Superfund program. It denied |




