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Community Economic
Action Committee Press

Release
This lotter is to the residents of Akwesasne community to'in*

form von on what the Community Economic Action Commit-
tee (C.F..A.C.) is. • " - . ;.'••; :.'•- ;\:-"-:'•.;,.- :"•'

C.K.A.C. is composed of approximately twenty reservation
based businesses, who have united together to address com-
mon problems that all businesses face. C.E.A.C. was started by
tin; cigarette retailers who were facing a major problem in
regards to the cigarette excise tax. After it became apparent
thai this problem would effect all other businesses, it was
decided to invite other non-cigarette retail businesses to
become part of C.E.A.'C. "- :. ;- '••:]

It seems that the community is being led to believe that the
cigarette retailers do not want to pay the cigarette contribu-
tion (tax). This is not the issue, the issues are that the retailers
want the word tax changed to donation) contribution, or
anything as long as it is not a tax! The retailers want the way
the contribution is being collected to be equal for all retailers
and for all contributions to be accountable towards where it is
being spent. . ' . • . . ' : ' '••.'.; •' . .•••'. - ' ' ••' . . .

I will now give C.E.A.C.'s description of the events that led
up to the present situation here at Akwesasne:

In 1979, Basil Cook Jr. asked the St. Regis Mohawk Tribal
Council for a license to sell tax exempt cigarettes. The reason
lie asked the Tribal Council was because they were the only
federally recognized governmental entity that had the authori-
ty to do the granting of licenses. Basil Cook was granted a
license with the stipulation that he would pay a 5 cent per car-
ton excise tax payable to the Tribe in return for; having the
priviledge of selling tax free cigarettes. That amount was later
increased to 10 cents by agreement between Basil Cook Jr. and
the Tribal Council. This is how the word excise tax was in-
troduced to Akwesasne. After Basil Cook Jr. received his
license, other business persons approached the Tribal Council
and requested and received their own licenses; Some time
later, the Nation Council started to issue their own cigarette
licenses. This is where the problems started: • : ' ;

Problem "1 — The Nation Council had no authority from the
iribal Council to issue cigarette licenses, but due to the
political nature at Akwesasne, they felt they did not have to.
I he Tribal Council, by allowing the Nation Council to do this,
violated their contract with Basil Cook Jr., as there was a
claiiM- iii Basils contract which stated the.Tribal Council was
the only government that had the power todo.this. No other
cigarette businesses could be started unless they had a license
with the Tribal Council. The Tribal Council allowed illegal
businesses to operate and cut into the profits that authorized
businesses1 had. . i • ' . - . . • ' . ' • . ' ' . " . ' . ' . . ' • . ' ' . " • • ' • ' • .

Problem "2 — The Nation (jlouncil created an unfair market
condition In requiring that those businesses that received a
license through them would have to pay a contribution (tax) of
only fixe cents per carton. The five cent difference between
Councils resulted in an advantage for those receiving their
license from the Nation Council.' .'.' -' . ;.

In January of 1986, the Nation Council raised their contribu-
tion rale to fifteen cents. At this time, EHTarbell and Paul •
Thompson asked the Nation Council why they were raising the
contribution and where extra .revenue was going. It should be
noted here that in Eli and Pauls contract it states that there are-
to be no increases unless mutually agreed by both parties in-
volved At no time did the Nation Council try to contact Eli or ;
Paul to discuss this issue. Despite (he failure of the Nation
Council to abide by its own contract, Eli and Paul continued to
|ia\ and live up to their agreement until October when the Na-
tion Council revoked their license. When the Tribal Council
broke their contract with Basil Cook by allowing other
businesses to operate without any authorization from them,
plus the tact they were only paying five.cents per iiai'Um for a
contribution rale, he stopped making his payments to the.
Tribal Council. Bill Sears stopped making his payments
because 'he Tribal Council refused to take the word tax uff his
license. • • . : ; . ••'•<, :'J''. -\ •. '•

When the retailers stopped paying their contributions to the
two Councils, the two Councils started to revoke licenses of
those retailers who were not paying and;they threatened to
seize any shipments of cigarettes to Akwesasne*.

It was at this point that several retailers contacted all
cigarette retailers to have a meeting to discuss this;matter. At
this meeting, the retailers decided to unite together and form
the Community Economic Action Committee and address this
common problem. •'•-••••/ . • C - • ' •

It was during this same period of time, that the Tri-Counfcil
(Representatives of the Tribar Council, Nation Council, and
Mohawk Council) got involved in the issues. The Tri-Council
had formed a business commission whose job was to write up
a cigarette policy which would be applicable to air reservation
cigarette retailers. Some time in the Fall of 1986, this policy
was drafted up and adopted by the TrirCbunc.il. flmeeting was
held between the Tri-Council and C.E.A.C, members so thai
the Tri-Council could enforce this policy on to the retailers, It
was at this meeting that C.E.A.C. members asked the Tri-
council by whose authority were they given permission 16
regulate the cigarette retailers. The Tribal Council chiefs were
gixren authority to enter into discussions withithe Tri-COuricil
in regards to the land claims and to other areas that affect the
reservation. They were not given the authority to sign away
any Tribal Council powers in regards tov regulating, the
cigarette retailers. • , - ,'v :, ,: "

The community is being led to believe that C.E.A.C. is against
the Tri-Council*concept. This is a misconception in.-that
C.E.A.C. believes that the Tri-Council can be a very positive
step towards uniting this community, as long they go about
it the legal way. C.E.A.C. realizes that this process wilt not hap-
pen overnight, but may take a few years'to accomplish.
C.E.A.C. mav have set back the Tri-Qouncil/concept,- but
(. E.A.C. believes that it was necessary as the Tri-Council was
assuming a lot of authority that they were never given by the
community. C.E.A.C. told the Tri-Council that their cigarette
policv was totally unacceptable as they had no authority to im-
plement it and the terms and conditions of the policy itself
were unreasonable. ' - .

After this meeting, C.E.A.C. members approached their
respective Tribal governments to try and reach a fair and
reasonable settlement to this issue. The Nation Council met
with those business people'they licensed and told them they
could continue to receive cigarettes for a period of 30 days
while negotiations were going on. Beforeithis time period was
up, a cigarette delivery truck was seized by the Nation Council.
C.E.A.C. was trying to negotiate in good faith, but the Nation
Council did not honor their agreement that they would not do
anything during that 30 day period.

Negotiations are presently going dn between .'C;E.A ,C. and
the St. Regis Mohawk Tribal Council to try and resolve this
issue A meeting was held on Saturday, March 14, between the
two parties involved. No comment wjll be made at this time.

C.E.A.C. wishes that the community will now realize that we
are not trying to overthrow the tribal governments, but
C.E.A.C, is trying to work with them to resolve this complex
issue. C.E.A.C. wishes that the community would contact your
government leader and encourage them to resolve this issue
speedily and honorably. ^ . : . .

Submitted by members of C.E.A,C :':'.'•'•'-V •"
Paul Thompson — Chairman . ; l
Willie Jock — Assistant Chairman •;•;. ;v !

Employment News

Marshall Garrow — Assistant Chairman
Andy Cook — Treasurer

. John Ransom — Secretary
EliTarbeH
Basil Cook Jr.
William Sears
Pete Burns
John & Paul Boots^
Gabe Oakes
Vaughn Aldrich
Skip Herne
Noah (Sam) Henderson
Guilford White
Larry Thompson
Donnie Commins
Lawrence Oakes
• a complete list of all members was unavailable at press time.

An Individual's
Response to CEAC

EDITOR'S NOTE: Indian Time received a press release from the
Community Economic Action Committee which in the public in-
terest has been printed. IT. does not endorse the activities of
CE.A.C. but believes strongly in the people's right to be inform-
ed. Rather than comment on the C.E.A.C. statement, Indian Time
asked a concerned community member to respond. Indian Time
is grateful both to C.E.A.C. and our commentor for their con~

, tributions. We invite the community to respond to this important
issue.

The CEAC group wrote a paper which states their position
on the cigarette issue. CEAC stresses that negotiations are im-
portant to the resolution of the cigarette issue. The one thing
CEAC refuses to look at is the fact that before serious negotia-
tions can occur, most of the cigarette retailers need to pay
their delinquent back taxes. One of the CEAC members states
in CEAC's paper that the Tribal Council is "the only federally
recognized governmental entity that had the authority to do
the granting of licenses." Yet, CEAC refuses to recognize the
Tribal Council by some of their members not paying their back
taxes tb the Tribal Council.

It was hard to read the CEAC Paper and not keep putting the
paper down in disbelief. All I saw of the loose knit coalition
was a mixed group of good, misled business people and shady
business people. From this, you have some good ideas, bad
ideas, versions of events with gaps and "individual political" in-
terpretations. Some of the good ideas have deep, dark underly-
ing reasons along with good intentions.

The paper brought forward that old line, Tribal Council ver-
sus Traditional Council, This common political practice in
order to hide something else is becoming old hat. Very boring,
these type of blinded people should try some other tactic.

It really became obvious where the Tribal Council and Tradi-
tional Council are at when the issue of income taxes come up.
They are together. There happens to be a lame duck Tribal
Council Chief who disagrees, but his obscure political ideas
look like they are on their way out. He has continually ignored
and slandered the Traditional Council, but his is also being ig-
nored; For this and many other reasons, his disagreements are
largely ignored.

The people are out in force to back the Traditional Council
when they see the power it really has. The Mohawk people
could not legitimately go tax exempt if it was not for the
Longhouse. The Longhouse or Traditional Mohawk Nation has
its national roots back to the Iroquois Six Nations Confederacy.
Whereas, the St. Regis Mohawk Tribal Council lias its roots in
New York State law. The Tribal Council's originating
documents are in New York State's McKinney's Laws. The
Tribal Council, all by itself* has as much rights as the Colville
Tribe and the Oklahoma Tribes. Everyone knows how many
fights these Tribes have lost.

For CEAC to claim the Traditional Council has no authority,
as stated under problem *1 in its Paper, is very funny and
stupid. I thought curtain people in this community learned
their lesson in 1980. Maybe all the Court events in 1980 did
was make them very angry, vengeful and more ignorant.

I laughed when I read what CEAC's Paper said for the
reasoning for each retailer joining the coalition. One retailer
saw the three Councils coming together and. he saw he might
have to pay back nearly a quarter of a million dollars in back
taxes to the Tribal Council, when the Tribal Council tracked
his paperwork back with New York State. He very quickly
started to grasp at straws to avoid paying back money he
owes. He actually thinks he can fool the Mohawk people with
his lament about tax;

.CEAC has a legitimate complaint with the Tribal Council
with taxation on cigarettes. The Tribal CounciLhad better
secure a law with the New York State Legislature. This New
York State Law should prohibit New York State from taking
the Tribal Council's cigarette tax as its own taxation money.

I understand the Traditional Council had many meetings
with the retailers licensed. under its laws, included were

,-' discussions on increasing the contribution rate. After the .
retailers stated they were not contacted about the increase,
those same retailers are now thought of as simply being spoil-
ed children. You know the saying, spare the rod spoil the child.

'•..••'CEAC originally said during the December Tribal Council
Meeting that the Tribal Council never had authority to enter
into any Tri-Council negotiations, except the Tribal Council did
not have the authority to sign away any of its powers. "The
Tribal Council in regards to the land claims and to other areas
that affect the reservation: They were not given the authority
to sign away any Tribal Council powers in regards to
regulating the cigarette retailers."

By joining in any Tri-Council effort, the Tribal Council gains
;the power of the Traditional Council. The Traditional Council's
power is demonstrated by the ability of its members to be ex-
empt from federal income tax. The Tribal Council signing
away what power? New York State and the federal govern-
ment has the power over the Tribal Council. NO one has the
power over the Traditional Council, only the Mohawk people
and the rest of the Six Nations people have the real power.

Some of the original Traditionally licensed retailers have
hood winked the other original retailers licensed under the
Tribal Council. The retailers under the Tribal Council did not
have a good understanding of the Traditional Council and its
inner workings. Anything the original Traditionally licensed
retailers said to these Tribal retailers was believed hook, line
arid sinker. Hence, you have some cohesion within this coali-
tion. Too bad you have good business people hooked in with
some people of questionable morals.

The Nation seized cigarettes because the negotiations were
not in good faith. When you have negotiations, you are sup-
pose to negotiate in good faith. If you do not negotiate in good
faith, you certainly cannot expect the other party to stand idly
by. The Nation did not stand idly by. It reacted by confiscating
cigarettes, which were not suppose to be here. The Tradi-
tionally licenses retailers were not to receive any cigarette
shipments during the thirty days, yet they did. When they
were punished for violating the negotiation terms, they
reacted like spoiled children. Spare the rod spoil the child.

Now these same retailers are attempting to negotiate with
the Tribal Council. In trying to reach a solution, the delinquent
back taxes should be repaid upfront to show CEAC can
negotiate in food faith- So far, CEAC has not shown they can
negotiate on fair terms with anyone.

Position Announcement
Position: Counselor
Date Posted: April 15, 1987
Responsibilities: Perform all the duties of a professional
counselor related to direct and indirect mental health care of
clientele according to the mission statement of the Counseling
and Student Development Center. Assist clients toward
greater self-realization and actualization either through in-
dividually or environmentally directed efforts or both. Make
appropriate recommendations to the Director. A half-time of
this position will be spent at the UW-Green Bay on-campus
housing complex working with housing staff including the
Resident Assistants. This position is responsible for alcohol
and other drug education, awareness, and counseling pro-
grams. Also responsible for working with, women center
issues and appropriate counseling and educational programs.
Starting Date: July 1, 1987
Conditions of Appointment: Minimum of Master's Degree
in Counseling or related field. Prefer experience in the univer-
sity setting. This is a fixed term Academic Staff position, Level
4 annual appointment.
Salary Range: $21,800-12 month position — 22 days vacation
Person to Contact: Richard Jansen, Director; Counseling and
Health Services, SS 1400; University of Wisconsin-Green Bay;
2420 Nicolet Drive; Green Bay, WI 54301-7001
Deadline for Applications: May 15, 1987

Indian Achievement Award
TO: American Indian and Alaska Native Leaders

FROM: Michael Chapman, President Indian Council Fire
DATE: February 15, 1987
RE: Solicitation of Nominations for the ICF 1987 Indian
Achievement Award

The Indian Council Fire (ICF) seeks nominations for the 1987
Indian Achievement Award. Founded in 1923, the Indian
Council Fire is a national organization that has conferred the
Indian Achievement Award annually since 1933. Nominees
should be outstanding in their fields and have at least 1/4
documented Indian blood.
ICF solicits nominees nationally from Indian tribes and
organizations. The Board of Directors selects the finalists and
a nine member panel of judges, which includes former win-
ners, selects to recipient. The award is then bestowed upon
the winner at a dinner in Chicago in the fall.

The 1986 award winner was Mr. Leaford Bearskin,.Chief of
the Oklahoma Wyandottes and President of the Inter-Tribal
Council of Northeastern Oklahoma. Chief Bearskin was
honored for his work with the Wyandottes, and his
distinguished military career. Other recent winners include
Dr. Michael Dorris (Modoc), Chairman Phillip Martin
(Mississippi Choctaw) and Ada Deer (Menpminee), to name a
few.

Nominations must be sent to the above address, and be
received no later than April 30, 1987. Nominations should in-
clude the following: 1.) a transmittal letter^from the
nominating individual or organization; 2.) a one page
biography; 3.) supporting documentation or citations, and 4.) a
picture, if available. The material submitted will be filed in the
ICF archieves maintained by the Newberry Library, so please
do not submit material you would like returned.
ADDRESS: Center for the History of The American Indian;
Newberrv Library; 60 West Walton Street; Chicago, Illinois
60610. * * ,

Announcement of
Professional Vacancy

Rank and Discipline: Instructor; Business
Qualifications: Teach general business courses with em-
phasis in management/marketing and introductory computer
business applications. Bachelors degree required; Masters
degree and previous teaching/business experience preferred.
Micro computer experience desirable. ''••*.
Salary: Based on experience '
Starting Date: Fall 1987
Application Deadline: OPEN
Apply to: Dr. Eric Pellegrino; Committee Chair; SUNY College
of Technology; Canton, NY 13617.

Onondaga Nation To
Host Singing
Convention

By Teresa Doxtdator-David
This Saturday, April 25, will be the date for all Six Nations

singers to gather and share new songs at the Onondaga
Longhouse, Onondaga Nation, near Syracuse, New York.

A Singing Convention is a time to look forward to seeing old
friends land greeting new ones. The singers of Akwesasne have
been practicing diligently for the past two weeks and are
ready with seven new songs. . . ' ',

Jake Thomas, of the Six Nations Reserve, remembers when
the "Sing" became competitive and the Societies went foe the
prize money. This caused some trouble between the people
and now it has become a time to share; friendships, ideas, ant1
songs.

The Onondaga Nation has issued invitations to the Singing
Societies on the many reservations. On Saturday, they will all
meet at the Longhouse to share a noon day meal (l i:30 ajn.).
After everyone has eaten, the Singing will start and continue
for the afternoon. When they are finished singing, everyone
will be fed dinner and a Social will start soon after. With so
many singers in one place, a good Social can be expected.

It is a good day to look forward to and the singers of
Akwesasane hope to be welcomed by everyone there after a
nine year absence.

For more information call Adrian Cook (315) 492-0493.

-Musi

POSIT] [ON OPENING
Position: Administrate • and Project Coordinator (Principal)
for 87-88 school year. .. • "• I; vv>-/;--;::/^--1. ' :'". '
Job Description: * ; : "
—Coordinate daily scho >1 operation --
—Work and assist book teeper/Secretary
—Develop and coordinate programs for students
—Prep ire, organize and submit >rogres8 and financial reports
to the Akwesasne Freec om School Parent Committee
—Set u p training and w >rkahops pertaining tothe activities of
t h e s c l i o o l • •.• • .' "••,•.• !•"• .'•' •••".•• • / : •• ••••;" ... V \ • \ ' : -

—Administer school policy and handle disctoline of students
—LJais m between Alcvi esasne Freedom School Parent Com-
mittee and Mohawk Na ion Council
—Coordinate proposal ivriting with concerned members of
the Akwesasne Freedoi t School Parent Committee and those
assign* d by the Parent Committee
—Prep ire business plan i for projects that will gear this school
tpwarc s self-sufficiency
-Admnister other duties and services set by the Akwesasne
Freedom School Parent Committee
—Musi handle public relation* with radio, television, and news
print

be willing to travel locally and internationally
—Musi have firm knowledge about the culture and traditions
of the ix Nation Corfederacy
Deadline: Monday,

*E?**Box 290, Roowvettown, NY 13683-0290Mohawk Nation,
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Human Resources Development
ncy Notice * Teachers and Counselors
lors: summer positions (July 5 — July 31)
North Country Science and Technology
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id rural and North American Indian high
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and personal enrichment.. Teachers
high school level courses in math,
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Job Posting
Native Studies, Trent University, invites
ited term position at the Assistant Pro-
ng 1 July, 1987. The position is subject

Duties will include teaching in the
esearch, methodology, in the areas of
arch, social science research methods

ds, social services and assisting with the
as well as participating in programme
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eople. .
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McCaskill, Chairman, Department of'
University, Peterborough, Ontario K9J

Canadian Immigration requirements,
rected to Canadian citizens and per ma-

Employment Opportunity
The Akwesasne Hone for the Aged in the St. Regis Village is

currently taking applications to fill substitute/part-time posi-
tions in the following areas:

st Aid/CPR
First Aid/CPR

cence :
d or credentials
a 3 shift daily process:
hrs. 7 days per week)
je willing to work swing shifts.All interested applicants should apply at the Administration

Office, or call Ms. Patricia Thomas; Administrator; Akwesasne
Home for Aged; (613)575-2377.

i%m#mm'f^

Helments, Tires, Racks, Batteries
iempre -~ ON SALE - ANY MODEL ATV

ATV and Motorcycle Parts ft, Accessories
N«w & Used Snowmobi le Parts

KEVIN MAYVILLE
Hours: 12:00-8:00 p.m. Mon.-Fri.

iftOQ^OOjpm. Sat
Bombay • ' ' ' '

PX). Box 307

Telephone: (515) 358-9504
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