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Local Education News
Job Opportunity

MEDICAL SOCIAL WORKER
ASSOCIATE/CLIENT ADVOCATE

I'nder the St. Regis Mohawk Health Services:
Qualifications: Education and Experience in the field of
Social Work. Must possess the ability to effectively liaise
with the community, various referral agencies and depart-
ments of Social Services. Knowledge of application pro-
cedures for medicaid, medicare and other medical and
public assistance programs is essential. Clerical skills esseri--
tial to maintain effective case management. Must possess a
valid Drivers license. Quality writing ability an asset.
Duties: Provide information to community on social ser-.

vices and SRMHS program requirements in seek-:
ing alternate medical resources.
Assist clients in the application procedure for
medical assistance.
Assist clients in interview process if requested.
Transport clients, when necessary.
Provide follow up to application. .
Assist CMC and Billing Staff in denial appeal pro-.
cess and obtaining information
Review application procedures -for dental and
eyeglass assistance.
Other duties as required. ;

Salary: Negotiable. ' .
Application deadline: February 20, 1985.
-The St. Regis Mohawk Tribal Council, advises job ap-

plicants that it does not discriminate on the basis of h
dicapped status in employment.

send letter of application and resume to:
Ms Gail McDonald, Assistant Director
St. Regis' Mohawk Health Services
Community Building
Hogansburg. New York 13655

Notice of Position Opening
Inquiries and application available at the St. Regis Mohawk

( (immunity Building. .' •.' : .
Duties: I. NX'or-k in conjunction with Title 4 staff to in-

itiate greater Mohawk Cultural Awareness for the
Indian students served by the Program.
1. Provide Mohawk Cultural Instruction/other ap-
propriate experiences such as coordinating field
trips and local resource people to increase
Mohawk Cultural Awareness.
.V Be responsible for the preparation of lesson
plans and quarterly reports (including final
report) pertaining to progress and activities of the.
programs.
-i. Work as aide in Mohawk language in classes,

Recommendations: Native American preference, Bilingual
preferred, Associate Degree but not required. Drivers license.
and must have own transportation.. •-•.' •'.
Deadline: February IS, 1985, application toJOM Office or'
contact Rob Cree at 358-2222 or Dave White at 358-9577.

Secretary-Health Careers
Development Program

I'nder the direct supervision of the Coordinator of the
Health Career Development Program. ;
Qualifications:
Quality typing and clerical experience essential. Experience
in Office procedures a must. Applicants must be able to liaise
with the community^ students and educational facilities.
Must possess a valid Drivers license.
Duties:
Perform secretarial and clerical duties as assigned by the

Coordinator. — • • ,.
Greet students, community members.
Answer incoming calls, log mail. •

-Schedule appointments.
Coordinate program files. . _ •• ; f
Assist in preparation of reports. .
Assist in the stenographic overload of other programs
within Health Services from time to time as required.
Salary: Negotiable —
Length of Employment: February 25-September 30, 1985
submit letter of application and resume to: ..

Ms. Ciail McDonald, Assistant Director '
St. Regis Mohawk Health Services '••'
Community Building
Hogansburg, New York 13655 :

The.''Woodland Indian Cultural Educational Centre, Brant-
ford is an information Centre for and about-•Indians-of the.
Eastern Woodland Area and is looking for an:

^Executive Director
Responsibilities:

.-'Develops and recommends for the Board approval of p ro-
gram and work objectives, policies, programs, projects and
activities; acts as Chief Administrator; fund--raises; directs the
activities of the Centre and its 27 staff towards achievement
of established goals, objectives and plans,, assumes respon-
sibility for public relations and promotion.
Qualifications: V
Be proficient in all aspects of management of organizations
and supervision of staff; possess athorough knowledge and
understanding of Native people, their culture, history, tradi-
tion and aspirations; possess a B.A. whose curriculum »s
heavily related to management functions or have six years of
related experience part of which is senior management;
possess superior communications skills; possess experience

: in.managing organizations and staff, fund-raising and promo*
t i o n . -.••'. ' ' . '••'' . ' . ; •. • • '.-, , •

Salary Range:
*35,QQO-$40,O00/annum
(depending on qualifications and experience)
Please reply in confidence with full resume including 3
references:
Woodland Indian Cultural Educational Centre, P.O.
Box 1506, 184 Mohawk Street, Brantford, Ontario,
P U T 5 V 6 -.• ' - . •• . ••..' : •

Attention: The Executive Secretary
,-Dead.Une for Applications: March 1, 1985 4:00 P.M.

Announcing
The 1985 Headlands Indian
Miealth Careers Program

• June 13-August 10
An eight-week summer program designed to increase the
science and mathematics backgrounds and communication
skills of Native American students, presently in their
senior year of high school or freshman or sophomore
year of college, interested in a health career. Applicants
Should have completed at least two years of math and two
science courses and maintained a 2.00 GPA (C average). This
academic enrichment and reinforcement program consists of
mini-block courses in biology, chemistry, physics,
mathematics, and communication skills and is designed to
increase the student's background and skills so they may
achieve levels of performance necessary for health profes-
sional schools. The program also informs students of'•the
variety c*f health careers and of the need for Native American
health professionals. Participants receive: (1) All expenses
paid— including transportation, tuition, room and board;
(2) $300 stipend; (3) 4 semester credits.

Teaching Assistant/Dorm Counselor/Advanced Placement
Students (TADCAPS) positions are also available for Native
American students majoring in a health related career
recently in their junior or senior year of college. TAD-
-CAPS serve as dorm counselors and tutors, assist in teaching
basic classes, and attend advanced classes (seminars and

-.tutorials). Instructors prepare special readings and di'scus-
sibntopics for them and meet with them in tutorial -sessions.
In addition to ail expenses being paid, a SI,600 stipend is
also granted to each TADCAP.

We..-are also interested in-Native •Anie'rifcan', HealthPrftfes-*
skuials and Traditional Medicine Persons to serve as Guest
Lectures.

.'••..••'.'For more information fill in the information below: This
should reach us by March 1, 1985 in order to accommodate
processing and the applicaiton deadline. There^are no ex-
ceptions to the application deadline of March 15,
1985. You may also request information by calling
405-271-2250, ^

Clerical Secretary
The St. Regis Mohawk Tribe J.T.P.A. Program is now tak-

ing applications for one (1) position in the clerical depart-
ment under the work experience area. . . ':•'••
Position: Clerical Secretary
Opening Dates: February 6,-February 20, 1985 . ..
Work Location: Accounting Department. .
Qualifications:
1 Typing and calculator knowledge .'.-...
2. IIS. Graduate and or commerical school Grad. .
3. Working knowledge of office procedures.
Duties: 1. Type letter, requisitions, purchase orders,: ,
checks, check requests and monthly reports and vouchers.
1. Recieve and file invoices for payment. . .
3 Perform various office duties as assigned. . :
•i. Confidential typing required.
Supervisor: Head Bookkeeper . • :

Salary: Minimum Wage .
Duration: Approximately twenty weeks.

g
College Senior
O t h e r . ' • ' • .

_High Sch. Counselor
.College Counselor
.High Sc.ii, Instructor
.College Instructor
.Health Professional1

Headlands Indian Health Careers, College of Medicine,
Library Building, Room 113, The University of Oklahoma,
Oklahoma City Campus-Health Sciences Center, Post Office
Box 26901, :

THE HEADLANDS INDIAN HEALTH CAREERS
SUMMER PROGAM

Please send me: application information concerning:
7̂ w Participant positioiv (High .School Seniors/College
Freshmen & Sophomores)

Teaching Assistant/Dorm Counselor/Advanced
Placement Student position (Upperclassmen)

Guest Lecturer position (Health Professional or
"Traditional Medicine Person)
Name ,& Address:

• Te lephone :
Your Present Status:

- : H'gh School Senior
College Freshmen

' C o l l e g e Sophomore
J C o l l e g e Junior

C l l S

Senior

i; In 1972, a group ofAkwesasne Elders began having
meetings at the Akwesasne Library and they soon realized
thatvthey should haiye their own place for meetings, social
occasions pr for Whatever reason or type of activities they
wahtecl. fly J975 they had their own place, it was a double
trkiler parked behind the library, it was there that they need-
ed more room and better facilities so they started planning
for the present Senior Center

The St. Regis Mohawk Senior Citizens Center is a place
thatbuTEIderscatt Call their Own, it is a place where they can
haVe their meetings,; where they can even have a delicious
hot meal; They have different programs to help the Elders
get information on any problem they might have, whether
its filling out forms to legal questions, David Welch, At-
torney is available to help the Elders with legal problem if
theyy/aritit. :

The Elders; have their Own transportation vehicle which
has become a faniil^r sight around the community. The red
bus type vehicle has the Mohawk.words, "Ro na te hia ron
Rao ti sere" (grown ups vehicle) printed on the front. This
vehicle serves a double purpose, one to provide transporta-
tion and two, to deliver hot meals to those who cannot come
to the center. .'..- , .

There are no eligibility requirements only that you be over
55 years of age! The door is open to members of the
Akwesasne Community. Come o n j n and check out the
center, become a member. Donations for meals are ac-
cepted. Call 358-2963 or 358-2272 ext. 221 or 222 if.you
need a ride to the center.

The present Board of directors for the Center are: John A.
• Cook-President, Margaret Jacobs-Vice-president, and Sister
, Mary Christine. Board members are: Margaret Lazore, Mary

Garrow, Gladys Therrien, Christine Garrow, Kathern White
arid Solomon Cook and Beatrice -V. White. Marge
Richardson- from Mohawk Housing, Mike Cook-Director of
Health Services and Tribal Representative Allan Terrance.
Meetings are held at the Center every two months by these
people who are dedicated to serving our Elders with their

' C e n t e r . . - ' ' .• . \ :'"••'. " . ; " ' • • ' • . • . '
The Staff at the Center includes Louise Brown-Director of

Office of the Aging, Anna Rourke-Nutrition Director, Evelyn
Rourke-Secretary at the Center. George David is the Janitor
and Van Driver, George is the allaround handy man, he can
just about fix anything. Agnes Arrhstrong drives the "Ro na
te his ron Rao ti sere" for the Hot Meal Program.

The hard working women in the kitchen who keep
everyone happy with their delicious meals are: Rita
LaFrance- Head Cook, Agnes Bero-Assistent Cook, and the
kitchen aides are: Clara Terrance, Lena Tarbell and waitress
for the Center is Vi Flagg.

Come on over and visit with our friends at the Center,
check it out for yourselves,'its a great place to be,, see you
there: :

Iroquois Village Apartments
of Rodseyeltawn Awaits

Final Approval
ST; REGIS ;M0HAWK: INDIAN RESERVATION: The local

Mohawk Indian Housing Corporation with thirteen years of
housing activities proposed a 24 rental house complex need-,
ed for Native families and Native elderly. Nine general con-
tractors reviewed the specifications. Project bids were
received on October 3, 1984 at 4:00 pm on the McGee Road
offices from five construction companies. Archetect Robert
Aceti.of Watertown, New York read the bid results from
Danko Construction of Massena, New York, Law Brothers of
Lyons Falls, Nê sy York, Northland Associates of Syracuse
New York; H, ScJ\vekel Construction ofMalone, New .York,,
and Heritage HbmeV^M C()ristruct()rs Inc; The lowest bid
was submitted- by 'Heritage Home/FHM Cx>nstructors Inc.
wjth Richard E. Mcginn, President and William Helmer, Pro-
ject Manager. Prior to Heritage Homes/FHM Constructors,
the business of General Constructor was operated for the
past thirty years under the St. Lawrence Transit Mix, Cor-
poration. • ' • • ' . , - • . ' • " . • • • _ '

In the initial bidding process, the lowest bid price was
over budget. Architect Bob Aceti and Bill Helmer proposed
Administration funding agency of Syracuse, New York
reviewed the project changes and issued an extra S30»000
funding^ for the project expenses, t h e additional funds will
cover all necessary items leaving minor changes, cuts and
PLACEMENT to the project design. It was determined the
bid cost adjustment was acceptable, therefore a new bid was
not sought, Total cost is over one million dollars.

John Cook, Housing Committee member, asked Bill
Helmer if he will heed local Indian help on the project, Mr.
Helmer's whole construction operation consists of 20
employees, the key personnel being Jim McLaughlin as
Carpenter Foremen, Tom Love as Electrical Foreman and
Bob LaShomb as Mechanic! Foreman. Once company per-
sonnel are on^the job, there will be openings for various
trades and labor personnel which will be filled by residents
from the reservation seeking employment. If you have not
done so already, a sign-up sheet is available at the Housing
Office on McGee RoacL

The approved construction contract between owners;
The Mohawk Indian Housing Corporation and the contrac-
tor; Heritage Homes/FHM Constructors, INC. was received
on January 9, 1985.

The project is shut down for the winter with an early spr-
irig_start-up anticipated/ Architect B()b Aceti is making
changes in the plans to convert several 2-story units into
1 -story handicap units^

The only activity to date has been site clearing on Tavern
Road Which was completed last fall by^Xtane LaShomb
Trucking of Brasher and Rouridpoint Construction Com-
pany of Cornwall Island, Ontario.

An Iterim Bank Loan closing is the final approval needed
between Key Bank and the Mohawk Indian Housing Cor-
poration. The Farmers Home Administration is reviewing
the final documents and approval is expected from the
FMHA Director's Syracuse office as an order to proceed.
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Diabetes Prevention in
Children

The purpose of this article is to make you aware of the im-
portance of monitoring your child's eating habits to prevent
obesity. Obesity is a serious disorder because it can con-
tribute to the development of diabetes and other chronic
disease. In this issue we want to focus on diabetes preven-
tion. '" ••'. • ' . • ' • ' • ' • '• ' " . • •

Diabetes and it's complications are now thought to be the
third leading cause of death in the United States trailing only
cardiovascular disease and cancer, The likelihood of becom-
ing a diabetic appears to double with each decade of life and
with every twenty percent Of excess body weight.

Diabetes is very prevalent in our community, more so
than any other, chronic diseases. Most of us here, have a
family member who is diabetic. Since diabetes is hcriditary,
we have to take extra precautions to guard against this
disease. This also means that our children are predisposed to
diabetes. It is up to us to teach them how to protect
themselves against diabetes..

We do this by teaching good nutrition and help them
establish good eating habits right from birth.

A fat child is not always a healthy child and often not a
happy one either. We all tend to fuss over a fat baby and
marvel at how cute and healthy he is, whereas an average
size baby always gets labeled as a sickly baby. This is a
popular misconception, a baby at ideal body weight will ex-
perience less problems and complications in later life, than a
fat baby. It is easier to prevent obesity than to treat it. Once
overweight occurs it tends, to persist or worsen.

Some disciplinary actions we use on our children are good
examples of encouraging behavior patterns leading to obesi-
ty, without realizing that we are doing it, for example:
^Slt down, be quiet and watch T.V." You are encourag-
ing inactivity, which contributes to obesity. Plus, watching
T.V. leads to snacking, with all the food commercials, usual-
ly the wrong kind of snacking.
Another example: "You do not leave the table until
you've eaten everyting on your plate." You are
teaching your child to eat when they aren't hungry. You are
using food as a reward.

Here are some suggestions for creating a supportive at-
mosphere for developing good food behavior in children:
1. Eat family meals together so your child can observe others
eating and trying new foods.
2. Allow your child time to relax before mealtime, especially
if he/she is tired or excited after play.
3. Do not use foods as a reward or withhold for punishment.
4. Praise your child when he/she eats well.
5. Try new foods in small portions served at the hungriest
time of the day. If a child eats the new food when hungry, it
will probably leave a pleasant sensation, and the next time
this food is served it will be recognized as a friend.
6. If your child doesn't like a "new food, try again later-
never force it on him/her.
7. Avoid negative comments about foods you dislike — your
child probably won't eat it either.
8. Serve smaller portions of food on your child's plate — too
much food can be overwhelming and encourages him/her to
play with the food.
9. Finger foods cut in a different shape are more interesting
and easier for your child to eat.
10. All foods.should be well prepared and attractive in color,
flavor, and texture, so that the child will feel friendly toward

': them and eat them happily. Childen appreciate and enjoy an
attractive plate and they eat it with' the greatest enthusiasm
when there is a variety of flavors and textures in the meal.

If your child is already overweight and you want to help
him/her lose pounds, here are some suggestions you might
t r y : ' . " • : • ; ~ ••••' • - - ' . • • • • . . '

- 1 . Offer skim of 2% milk instead of whole milk, unsweeten-
ed fruit instead of desserts.
2. Limit fried foods, gravies and sauces.
3. Provide low calorie snacks.
4. Feed your child or) schedule; discourage indiscriminate

. snacking.
5. Limit the number of desserts, cookies, candy, and other
''sweets" offered.
6. Increase portions size of vegetables and fresh fruits;
decrease portion size and number of servings of breads,
potatoes, cereals^ and fats offered.
7. Do not reinforce behavior with food, but with activities.
8. Have the family get involved in finding ways to increase
the child's activity.
9. Talk with family, friends, and teachers and explain to
them the changes in your child's diet you are trying to ac-
complish.

The following dietary guidelines were designed to pro-
mote healthful eating habits and to reduce risk of food
related diseases in the general population. They are ap-
propriate for the whole family, so start teaching your
children to follow these guidelines, for a healthjer life.
1. Eat a variety of foods. There are up to fifty known
nutrients that the body needs to stay healthy and no single
food contains them all.
2. Maintain ideal weight. Excess weight puts a strain on
your body and may also cause some parts to malfunction;
heart, pancreas.
3. Avoid too much fat, saturated fats and cholesterol. Fatty
foods such as saturated fats and cholesterol may contribute
to heart disease.
4. Eat high fiber foods. Fiber or roughage is a portion of
plants that the human body cannot readily digest. High fiber
diet gives you a feeling of fullness. It also helps prevent con-
stipation, diarrhea.
5. Avoid too much sugar. It contributes to dental caries
and are usually foods that provide calories and no nutrients.
6. Avoid too much salt. Creates health problems like high
blood presure. Table salt is the primary source of sodium,
read labels.
7. If you drink alcohol, do so in moderation. Alcohol is
high in calories and no nutritional value.

Edith McDonald

Farming
liKcrnatio

Box 91 Fl 1, Liberty, N.Y. 12754
Magazine for Homesteading and Natives top

FOR A PERFECT <?IFT
SEND A SUBSCRIPTION

El New Subscription
D Renew Subscription
ill Gift Subscription

Covering Gardening, Small Stock, Health, .
Nature, and much more...

Published Quarterly ;\ • 1 Year $12
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Michael Jackson
MONEY-BACK GUARANTEE !

Vcxi/a's
Hair Studh I

113 2nd St
(ski* entmncm)
Cornwall, Ontario
938-4880
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RAW ,

STUDIO
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SECOND ST.

•—February Special —
/5% OFF all Perms, Streaks & Highlights

Special Rates for Senior Citizens at all times

Pat Poctoleac
McMefmcher

VERVILLE'S FLOWER SHOP
* GREENHOUSE

HAPPY VALENTINE'S DAY
Valentine Arrangements Available
'• : ' ;. '"• ..; OKDESEAKLY

233 East Orris Street
M m m , New York 1)662 313-7694591
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